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Industry Survey for Employment Trends
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= XS Ef 2005
EEAL 43.7%
Ap= AR A} 7.3%
At=/H|Ss% 9.2%
AHE A AHS B HI S A Qb T 2%
QA2 A(H ) 0.3%
K= A (A D) 3.3%
H| S (712 12.2%
ZEMA 1.7%
Wean to Finish 9.5%
2o AY s 3.9%
7| E} 6.9%

MAO| 1%0| M 9.2% =2, 0| F-=

Z3t0| =218 FLH.
M As
2000 1995

51.6% 66.9%
6.1% 8.5%
10.2% 9.1%
0.7% 1.9%
0.6% 0.7%
4.6% 2.3%
12.7% 5.4%
2.7% 3.9%
NA NA
5.5% NA
5.2% 1.3%

57}

1990
83.1%
10.8%

1%
1.3%
NA
NA
0.2%
2.9%
NA
NA
0.6%
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$35,718 $30,959 $24,515 $19,847
EER LR
Al
SAF =57 =535 A5
$37,586 $37,997 $41,772 $37,242
$33,517 $30,338 $34,734 $30,887
$31,821 $26,562 $27,139 $19,942
$30,138 $27,310 $29,285 $25,447
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5.9%
6.8%
9%
13.5%

46.2%

1995
4.1%
11.7%
0.7%
0.9%
NA
NA
1%
4.8%
2%
11.4%

39.7%

1990
4.5%
16.7%
2.3%
3.3%
NA
NA
8.9%
0%
4.9%
16.8%

43.5%
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2005 2000 1995 1990
=13 B2 5.6% 5.4% 6.0% 12.2%
Fa23| g2 36.8% 43.0% 37.7% 39.7%
=33 B2 13.2% 12.8% 9.0% 7.9%
=43 B2 12.6% 10.3% 9.0% 11.1%
ogts0 ol 113% 10.8% 11.8% 19.4%
olo| o 20.6% 17.8% 26.5% 9.7%



Producer Employee

Hf 2005 2000 1995 1990 2005 2000 1995 1990
/AT 13.5% 14.7% 12.8% 20.8% 24.7% 25.0% 27.6% 29.5%

st

=igm] 7.8% 9.6% 8.3% NA 20.7% 21.6% 23.4% NA
x| AT 95% 9.1% 7.7% NA 9.4% 8.4% 96% NA
MEXAAINA 6.5% 9.8% 6.3% 10.4% 15.8% 22.0% 17.3% 19.2%
K| EE= AR 27.1% 27.3% 21.5% 27.7% 52.7% 57.4% 47.7% 40.7%
XX 7.7% 6.2% 4.8% NA 29.6% 29.0% 24.8% NA
AR 25.4% 26.0% 20.6% NA 45.1% 50.2% 41.9% NA
2 47.2% 47.3% 44.6% NA 61.0% 68.2% 63.7% NA
AE= 252% 24.3% 21.3% NA 27.7% 27.0% 28.2% NA
JIZ[EL 34% NA NA NA 21.4% NA NA NA

7| E} 92.4% 49% 55% NA 58% 7.1% 7.7% NA
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The Pipestone System Business Model

Copyright 2009 — Pipestone Veterinary Clinic, Pipestone, Minnesota
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Education

mact P~ (Knowledge) A\T .

more ming
applicants. (Skill
Select best.
Tra.in as Good working
Trajners conditions
. Good system
+ Experience— IMPROVING Hygenic
STOCKMANSHIP

Y

Enjoy.jop . Man management
Remain in job Motivation
\ Team spirit
Good attitude NSt
Dedication to work Lb

e B

satisfaction

the ‘Mill Wheel’ hypothesis (English & McPherson,
1995)
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| Know what is expected of me at work.
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I have the materials and equipments [ need to do my work right.
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At work, | have the opportunity to do what I do best everyday
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In the last seven days, | have received recognition or praise for doing good work
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My supervisor, or someone at work, seems to care about me as a person
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There is someone at work who encourages my development
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At work, my opinions seem (o count
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The mission or purpese of my company makes me feel my job is important
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Ihave a best Irlend at werk
"Rl HEOIM e &P 2| B8 V1 + AGHCH SR, HUeIE tiRES] A2t
= A &0l 22 Gy Ch ui2 R0 H2E g5k, of2fF0l eH =
5 5

27 E YES HIMOR XA 48 27T} %c}r HE 7ol @e
it
A =1 .

g ¢
kg Z

OHi2} H|ZL|A Aol S Z12f3 HEES 0|& 2 Yo

_— oo =

v

Tl iz

Eqmiz py
ha ferey




X2 6IHE S A ZO0IAM Lol ZIS0 oH 20 = A0l AULL

Inthe last six months, someone at work has talked to me about my progress.
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This last year, | have had opportunities at work to learn and grow
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